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Bpyp.
JOINT AGREEMENT

OPERATING ENGINEERS
LOCAL #101" -

Between THE BUILDERS' ASSOC!ATION herelnaﬁer referred to as the "Assocratron" and the
OPERATING ENGINEERS LOCAL UNION NO. 101 herelnafter referred to as the“Unlon" :

ARTICLE |
DECLARATION.OF PRINCIPLES

O Y ALY I R T

That there shall be no limitation as to the amount of work ‘a maln shall perform during his
working day.
That there shall be no r‘estnctlon in the ‘usé Of machrnery or toors
That the foreman shail be selected by and be the agent of the employer

g
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JDEFINITIO’NANDSCOPE R

This Agreement shall cover, but shall not begestncted to, all building work as defined in the following
paragraphs of this Article of this Agreement. ., , " . ", N

The word “work” when used .in this Agreement, means. all prrvate and public building construction.
Building construction, i$’ hereby deﬂned to mtlude burld:rtg structures mciddlng modifications thereof or
-additions thereto, intended for use for shelter, prétectlon tbl‘ntort or convenrence ' Building constructlon shall
include the demolition of and foundations for building constriiction.’ ~All ‘excdvation, site” gradrng, cléaring,
backfiling and compaction required to be performed within the building and on the building site shaII be

defined as building construction. T TN

This Agreement shall also include all work on 'r'e'ﬁﬁeries, pump houses, lift stations, sewerage disposal

plants, water treatment plants, all towers power. houses and all storage tanks and elevators. i

This contract shall also includé the’ productron of materials from a pornt or Iocatlon “which has been
specifically opened to provideé materials’ for the pro;ect -

The following shall be covered by this Agreement when on building sites:

Docks Sidewalks .
Pite Driving - Sewers .

Piers : Utilities

Tunnels Water Mains

Retaining Walls

. - ... ARTIGLE HI
T HIRING PROCEDURE
In the interest of maintaining ah efﬁcient system in the industry providing for an orderly procedure of
referral of applicants for employment, preserving the legitimate interests of the employees in their employment
status within the area, and of eliminating discrimination in referrals to employment because of membership or
non-membership in-the Union, the -parties: agree to the following :system of referral of -applicants for
employment.
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1. The union shall select and :refer "applicants-for.. employment without discrimination against such
applicants by reason of membership or non-membership..in the union, and such selections and
referrals shall not be affected in any way by rules, regulations, bylaws, constitutionat provisions, or any
other aspect or obllgatton of Union- membership, -policies or requrrements All such seiections and
referrals shall be in-accordance with the foIIowmg procedures il AN :

2. The Union shall be the sole and exclusrve source of referrals of appllcants for employment SUbjECt to
the followmg : . Ll . .

“a. - Employers S|gnatory to or othenmse bound by . the ’Jornt Agreement wnth the Builders’
Association, or the Individual Building Agreement, may - - - . I

1) .employ workmen direct who have been laid off by an-individual employer within the past -
© - twelve {12) months:-and -said- individual employer desires. tore-employ the same
workman; provided -said. workman is properly . registered- and ‘is "available for such
employment Employers must notify the Union within twenty four (24) hours of such
rehlr:ng in order to remove men from the out—of—work Ilst
(2) call for workmen by name lf such rworkmen are properly regrstered provuded said
workmen are available for such employment Such workmen must have been on the “A"
» - out-of work list for.at least 2'days... An operating engineer laid. off or terminated within
i the past twelve (12) monthssby a signatory. contractor may be recalled immediately by
said contractor; such employee shall furnish proof of said employment by.check stubs or

any other legltlmate means in order to quallfy for such re- employment

R R A AN SELED LA Y

3. The Union shall require all appllcants who have not prewously reglstered to submlt a resume of
experience and qualifications.
. _ AR N
4, Applicants for employment shall re-register for employment within sixty (60) days in order to maintain

an up-to-date source‘of:qualified applicants for employment: Applicants who do not.re-register will be
assumed to. havet found. other employment. or ‘that: they ‘do. not~desire to: be dispaiched for other
reasons. Applicants who re-register will not lose their place on.the out-of-work list.” Late' applicants will
be placed at the bottom of their appropriate group.

5. The Employer shall give the Union at least twenty-four (24) hours’ when requesting referrals. The
Union shall refer qualified applicants for employment within forty-eight {(48) hours from the time the

" employer makes. a request. If:the union shall fail to_provide required workmen" within forty-eight (48)
hours following the request of the employer, sufficient to fill the needs of the Employer; such Employer
may recruit sufficient workmen to satisfy his request in whatever manner and from whatever source he .
may desire without regard to the provisions of this article.

6. The Employer shall have the right to accept or reject any apphcant for employment\

7. Nothlng contalned hereln shall deny the Unlon the nght to select any appllcant for referral on the basis
of experience in the industry, qualifications or’skill, regardless of the employee's place on the out- of-
work fist from whlch he is entltled to be referred

LN

8. If an appllcant upon being referred in regular order, refuses to accept three referrals, the applicant's

name may be placed at the bottom of the approprlete ||st from which the appllcant is entitied to be
referred. -
9. Applicants will be penalized by losing their position on the appmpriate registration list for engaging in

any of the following conduct: Failing or delaying without good cause to report to a contractor after

2



11 48 3

H

i1

.-
i

ot ™

\..’

Operating Engineers - Kansas City e L 4-01-03 -3-31-07

dispatch from the hiring hall; quitting a contractor's employ without notice; willfully misrepresenting
employment. qualifications; vrolatlng a‘contractor's. safety practlces and regulations wrllfully violating
prov:suons of the appllcable Iabor agreement" SEESNIE 1 A

i - N H
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10. Applrcants for employment will. t’ rst be requrred to produce acceptable evudence of a clean drug.-screen

before being permitted to register on theout-of-work:list if they/were either-rejected or terminated by
their last employer because of an unsatzsfactory drug screen

11. The Employer will, when requestlng referrals from the Local Umon (a) specify the number of

employees required (b} the location of the project; (¢) the nature and type of construction involved, (d)

the work to be performed; and (e):such.other information as is deemed necessary by the Employer in

order to enable the Union to make proper refer:al of-applicaits.

g

12. . Except to the. extent.that:applicable .collectwe*bargaln-lng -agreements: may ‘call for drug testing, or
where required by-government:regutations,: no-employee 'or.applicant for' emptoyment shall be required
by the employer to.take:a physusal exammatron or complete:any appllcatlon for employment forms or to

furnish.a medical.history,. ./ -ia . ol0d e s ser A o P
..._. . ".--. .r‘:l:q-j‘ l:\ .._‘ e T 't . .
13. Employees shall not be reqmred to sign equipment inspection certlt” catlon reports or forms of any type
or for any reason; except-where: requed by government regulatlons N I
LAIVETE LT R Ya ik 34 -( IYEERNI G B T TH

14. The Unron :shall'maintain a reglster of appllcants for employment establushed on the basis of the groups

-listed below.: ‘Each applicant.for employment shall be reglstered jin: the' l'nghest pnor:ty group for which
the applicant: quatnﬂed R TS L L SN F I TN o SPE: S T T S WP Sl e S A SRR T S

. N e aes ie . el .
Jeni - e T EART ORI I B3 A o BPD PR N elg e R I

15. Appllcants for employment shall be classed in the followmg groups

T ol PO JAITIPE IS BT LS N TR SR o B PR LN A [P B
; n
GROUP A
ooorn T e P ety T R e BRI SE VLT e T
Group A consists of. those. applicants for employment intarder. cf their” regrstrat:on,,whmhave worked as
operating engineers for employers signatory to an appropnate:-\collectlve bargaining: agneement for a m|n|mum

.\‘

" of 4,000 cumulative hours withirithe past:five (5).years.! (2« f¢. oo amzigani-on o SEniaes =

s 2Rl TS AT G oBod o e L

GROUP B
Applicants for employment in order. of thelr reglstration who have vrrorked .as’ operattng englneers for an
employer signatory.to an.appropriate collective. bargalnlng agreement for* alcumulatwe totalof more: than 2,000

but:less than 4000 hours wrthrnthe past t"ve (5) years S I RN L DRSSV IS S RO I N
1. . . $ e R Rt .f"r=""." g
GROUPC R LA

Applicants for employment in order of.their registration, who have:worked' as operating. engineers for an -
employer srgnatory to an appropnate collectrve bargarnlng agreement for a cumulatrve total exceedlng 1,000
hours . : T o : :
T ey GROUP E) :
All other apphcants for employment in order of . thelr reglstratlon who are. avallable for employment as
operating engineers. . P o s a0
16. Retirees receiving a pension "bene'fit and who desire to work. the allowed'39 ‘/z hours: per month must
be registered on the out-of-work list before being employed.

1



-t

Operating Engineers - Kansas City . .ot - -4.01-03 - 3-31-07

17.

18.

19.

20.

21.

22.

23.

An apprentice not satisfactorily completing the Apprenticeship Program 'shall not be allowed to apply
the hours accumulated while in the Apprentlceshlp Program toward meetrng the requrrements for
classification in Group.A,:-Bor C above S :

In an effort to allocate work on as equrtable basrs as possrble a referral to “short term” employment will
not necessanly cause an applicant for referral to be removed from the out-of—work list. Referrals to

short term” employment will be. handied as follows

a. . An apphcant referred to- and who works for a smgle employer for one (1) to four. (4) days (the
days need not be consecutlve) will retaln the appllcant s place upon the out- of—work flist.

-b. . . Employees referred from the out-of—work llst who work from five (5) to twenty (20) days for the

same contractor will not be removed from the out-of-work list but!will have their placement on
the list adjusted to reflect the number of days actually worked,
c. After having worked twenty one (21): days of more for:thé, same employer, an applicant’'s name
will be removed from (or placed at the bottom of) the out of-work lrst
. . on C
Nothing herern contarned shall prevent the transfer of an employee from one jOb W|th|n the jurlsdlctron
of the Local Union to another. S

It shall be a violation of this Agreement for an Employer to induce another employer's workmen to quit
and register on the unempioyed list so sald workmen may be eligible for recall under the provisions of
this Article. s ga0)

All officers and Business Representatives of the Union, who have:ha‘d experience in any one or more
of the Occupational Classifications. of'.work contained in this+Agreement, and all foremen and
superintendents employed: by individual contractors in the area. covered by this Agreement, who have
previously had work, experience:in'.the. area covered by this. Agreement in one or more of the
occupational classifications contained in this Agreement; shall be deemed to be employed at the trade,
and it is the intent of this section to provide that upon return to the employment of an individual
contractor as an employee at the trade, such officer, business representative, foreman or
superintendent does so with the same preference as if such individual had continually worked for
individual contractors. The period of years in-Group A, B or C above shall aiso be extended for any
period of incapacity, due to srckness or |njury, or for military serwce

Any employer, employee or applicant for employment aggrieved: by the operation of such registration
facilities or referral office of the Union.as-applied to him/her shall have the right to submit this grlevance
under the grievance procedure of the applicable collective bargammg agreement.

The Union accepts full responsibility for'lawful admlnlstratron of .the hiring hall procedure, herein set
forth, including the non-discriminatory -and lawful referral of employees to the employers and the Union
shall indemnify and save the employers harmless from any claims, suits, judgments, and administrative
hearings, rulings and decisions and: from any other form of llabrllty as a result of hiring employees
under the provision of the hiring hall herein set forth.

ARTICLE IV
UNION SECURITY

1. It shall be a condition of employment that all employees of the employer covered by this Agreement

who are members of the Union in good standing on the effective date of this Agreement shall remain members
in good standing and those construction site employees who are not members on the effective date of this
Agreement shall, after the seventh (7th) day following the effective date of this Agreement, and in the case of
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off-site employees after the thirtieth (30th) day,.become: and remain members in good standing: in the Union.
It shall also be a condition of employment that-all employees.covered by-this Agreement and hired on or after
its effective date shall, after the seventh (7th) day for construction site employees and after thirty (30) days for
off-site employees followmg the beglnnmg of such employment become and remam members in good
standing in the Umon : - A

The fallure of any employee to become a member ofihe Union-as: hereln prov:ded shall obligate the
employer upon written notice from the Union to such effect, and to the further effect that Union membership
was available to such employee on-the:same’terms and conditions generally -available to other members, to
forthwith discharge. such person..;Further, the:faiture of any person to maintain his union membership in good
standing by his failure to pay the periodic dues of the Union shall, upon written notice to the employer by the
Union to such effect; oblsgate the: employer to dlscharge such person The forego:ng shall apply only in states
in which union security is lawful: . - - ) i

ARTICLEV
SRR JURISDICIION OF AGREEMENT

The jurisdiction of thls Agreement shall extend to and mclude the followmg countles in Missouri and

Kansas: .-~ - . - ERE R : P S
: " AREA | e "
“Benton... . . = .= Linn (Kansas)
Buchanan» . 1. “Pettis - Lo L
Cass Platte ST
Clay : Ray '
~- Clinton + =« 04 57010 Jehnson (Kansas)
v Henryw: o e L cuJacksontte ol L f T
. .. ~Lafayette .. . 270 L Johnson.(Missouri) L
: .-Leavenworth!(Kansas) . ::: Wyandotte (Kansas) St
C .- Miami (Kansas) . »i-03- RN -E e AU U
ST e S R UR HS STALO AU STy
& - -- ' ; o ..-J-‘ s . J' 1 i I."f - Tenr, oL
CAREAIN o0 e L weonan
Andrew Harrison -
Atchison & . ¢ . Holt --. N S
: Bates © . .. . © . Howard
Caldwell .+ - o s mlinn s L T w0 e s
Carroll Livingston :
Chariton. . 'Nodaway-
~Cooper .. ‘Mercer
Daviess <ot . Saline
DeKalb L - Sullivain
Gentry . . Worth:. .
Grundy :
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ARTICLEVI . o
JURISDICTION OF WORK . .

The Association hereby recognizes the jurisdiction of the Union over .work to be that work which has
historically and traditionally been performed heretofore by members of the Operating Engineers in the
geographical area of thls Agreement

It is also agreed that if a junsdlctlonat dlspute should occur, rnvolvrhg the Union and another Union
affiliated with the Building and Construction Trades Department, AFL-CIO, that there shall be no stoppage of
work because of such dispute. :If-the~Unions involved and the Association are-unable to settle the dispute, the
disputed work shall proceed as assigned by the contractor, and the problem shall be. referred to the
International Presidents of the Unions involved to seek a settlement by them or their assigned representatives.
ol e ' S ~ARTICLE VII : RN G
LT ‘WORKINGRULES S T en S

1. TIME The work week shall be Monday through Sunday E:ght (8) hours sha!I'COnstltute a days '

work to begin between 6:00 A.M. and 9:00 A.M. and end between 2:30 P.M. to 5:30 P.M. The lunch period
shall begin sometime - between (3 %) to.«(5) ‘holrs after: the agreed starting time (excluding overtime).
Engineers required to work during their lunch period shall receive the overtime rate. Engineers shall receive
time and one-half for ali time they are requiredto work prior. to. their normal-starting time or after 8 hours or
normal quitting time‘Monday: through Friday, or all day on.Saturday. An operator and/or his oiler while actually
engaged in servicing a craft receivingzdouble time forovertime work, and who.are employed by the same
employer,.shall also receiveé double-time forithat overtime.: x(Applies. only to: the individuals actually’ servicing
and having the same employer as the double time .craft and not other engmeers on the JOb or project, or who
are employed for.other.employers:) »+.: 3.7 -2~ "5 L0 0 T A

If an Employer has started the work week on a five day, eight hours a day schedule, and due to
inclement weather misses any‘time,then he may switch to'a nine or ternt hours a-day schedule, at straight time,
for the remainder. of that work week'in orderto make up for.the lost time (10-hour make-up day). All work over
ten hours a day or over 40. hours a week miust be’ pald' at tlme and one~half All- make up hours are voiuntary

ol specnal mrcumstances when an owner. requests or. where other vaIId reasons exist which preclude
working the normal eight (8) hour periods set forth above, a different eight (8} hour work day may be
established by-the employer at strarght tlme rate of pay. Pnor not[ﬁcation to the Union is required in any such
circumstances. - R L= . :

. " L . , ,:-.:.....-,...,.‘., '.... o
TR S FR S B oY s LEe i

Overtlme shali be computed at one-half hour mtervals

R L " - :‘.4n

Overtime on Sundays and named holldays shall be.at.double time. <

Employees covered by this contract when put to work shall receive not less than four (4) hours pay at
the applicable rate that day (weather permitting). When employees are required to work more than four (4)
hours but.less than a full shift, they shall receive @ minimum of eight (8) hours pay except:when work is halted
due to'weather. If workmen start to work any. time after.noon, not having worked any time before noon, they
shall receive a minimum of four (4) hours pay (weather permitting). .

Engineers "or Qilers working on nlght shifts shall recei\re not less than eight (8) hours pay (weather
permitting) when putto work. - - : < ;

Il
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On the first day, notwithstanding any provisions in the contract to the contrary, when and if hired, an
Engineer, Qiler or Apprentice shall be paid from thé time’ thiey report on the job, for actual hours worked, with
no less than four (4) hours pay (weather permitting) for the day. ~

2. lf an operator is ordered to stay on the job by the. employer then he is conS|dered to be working and
shall be paid accordingly. . . : e g R . X .

If engineer or oiler reports for work, and it is decided not to go to work he shall receive one (1) hour
time for reporting, time and one: half for Saturday double time, for Sundays or holldays

3 Engineers or o:lers workmg more than two (2) hours overhme shall be allowed thlrty (30) mmutes for
lunch without loss of tlme P . S SN L. .

4. A contractor may alter the regular work week {o four (4) ten hour days (where law allows) at straight
time rate of pay. To do this the scheduled 4-10's must be worked at least one full week (except for
circumstances set out in Section 1 of this Article)’ &nd: the.regular work week shall be Monday through
Thursday with Friday being a make-up day at straight time“fér"days missed in the regular work week due to
inclement weather. If 5-8's are being worked, Saturday may be used as a make- up day at stralght time if

inclement weather prevents. work dunng the normal work week o WL
LR RENE S - 4 - s .
Pnor nottce shall be glvnn by the employer to work 4- 10 s m order to |n\/oke thlS agreement

5. SHIFT. WORK Where work is camed on—for two ormore ShlftS of. engrneers or oilers, worklng eight
(8) hours forty (40)-hours. shall constitute -a week's :work. v Endineers .and oilers on right shifts to be allowed
thirty (30) -minutes for {unch-without loss of. time:: @n*mghteshﬂ'ts if 'engineers and -cilers 'show up, and it-is"
decided not to work, they must receive fourz(4).hours time {weather permitting);. and if they start to work must.
receive eight (8) hours time-{weather permitting).- :Where shifti work-is: carried 'on "through "Saturday and/or
Sunday such shifts shall be paid at time and one-half and double time respectively.using-the first,ror 8:00 A M
shift as the criteria for the second andlor th:rd shifts.

. .’,'13-1' AnE gt p oty }a‘:‘ tu
- Employer must notlfy steward on the ;ob or business agent; twenty-four: (24) hours prev:ous to starting
of shift work. When engineers and-oilers are employed-onunight shifts.they shall. receive not less than three (3) -
consecutive shifts. Starting.time. of shifts.will be- 8:00 AM:.4:30 P:M.;.and 12:30AM. without intermission
between shifts. All shifts shall be paid for eight (8) hours work Stamng tlme may be advanced one hour to
conform with the, majonty -of skilled trades employed onthejob LT NED 2.

{Cn Shlft work .where JQb IS bemg completet:l and |t requlres two (2) hours or less to complete,
engineers and oilers may complete work at the overtime rate. If it requires more than two (2) hours the
following shift of engineers and oilers must be employed and pald for the full shlft of elght 8) hours )

When shifts are worked, the second shift shall recewe fifty cents per hour above the day shlft and the
third shift shall receive seventy-ﬁve cents per hour.abovethe day. shift. . .. D =

6. EQUIPMENT. : T Lo &l U
. A. All boilers used for the'heattng of materials or power purposes for bulldmg.and construction work,
shall be in charge of a Operating engineer, wherever steam is supplled from such boilers for the operatlon of
steam pumps, siphons, or pulsometers. A . . woen

Where steam or air is used on such apparatus as jack hammers, jets or pumps; etc., and power comes
from other than a construction plant, an engineer shall be employed only where one is required.

Where there is an attached machine to Operating engine boiler, it must be in charge of and operated
by an engineer.
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B. Elevators. Elevators used in the Operating or lowering of material or rubbish in the construction of
new building shall be in charge of and operated by an engineer. (Elevator is defined as a cage or platform
being raised or iowered by mechanical means.) If the elevator in a new building being constructed is a push
button or automatic elevator and has been certified for public use by the local codes administrator {or other
governing agency) and there are five (5) or more floors on:which there is actual construction work in progress
then an operating engineer is required. If there is four ﬂoors or Iess of actuat construction work |n _progress,
then-no operator for the elevator shall be requ:red o . VA

Push button or- automatic elevators in. existlng bundlngs {rehab or remodel) used for Operating or
lowering of matenal or rubb:sh and which have been approved for. pubhc use. shall not’ requure an engineer

If any employee is ass:gned to an elevator rt shall be an engineer LB

Small electric chain-fall type. hoists with hand? button controls ‘will “not - reqwre fan: operator unless
performing continuous Ho:sting operation exclusrve of. |nstallat|on o

IO P

CONCRETE PUMPS TEST OR PRESSURE PUMPS SIPHONS JETS AND WELL POINT
SYSTEMS & STEAM JENNIES Engineers - will be required-on the operation of.¢concrete pumps, test or
pressure pumps, jets, well point systems, de-watering systems and’steam jenntes. There shall be rio limit on
the number of pieces of equipment used in well point and de-watering systems by an operator. No engineer
will be required on the operation of “any. electric -automatic: de-watenng systems ‘or pumps If any one is
assigned to such equnpment it shaII be an engmeer LTI y 0 R BN

. ' t " D, J 0 ¢ . ' ’ I

7. SMALL. MACHINES Small' machines ‘are hereby deﬂned to be m:xers air compressors, non-

electric welding machmes pumps light plants and generators and conveyors regardless of motive power.
FAERE 4 i Fhoaoy Tt e h‘l"

When an orler IS othenmse employed on the job; five of such machmes per. employer .on the job will be
operated under his supervision and:the -oiler on:the job W|II be allowed. such time to properly care for such
machines.

s

When an engineer is not otherwise employed on the job, five of these machines, per employer, may be
operated without an engineer but said operation wiII not in any manner affect the craft jurisdiction involved.

if an employee |s assagned to any small mach:ne it shall be an engineer employed under this contract.

Anmarntenance operator shall be requrred w:th snc (6) of these small machmes per emptoyer and such
worker shall be permitted to maintain and operate ten (10)-such machines. Thereafter a maintenance
operator will be required with each additional ten (10) machines or fraction thereof in use. There shall be no
limit on the number of power operated heaters that an engineer may operate. Large-heating units with
automatic controls which could be approved as a permanent instaltation will not require an operator even
though such units are being uséd on atemporary basis only to furnish’heat during construction:

Under the preceding paragraph; there shall be no limitation as to the number or kind of small machines
a maintenance operator may maintain and operate in any one day so long as the total number of such
machines in operation at any one time does not exceed the maximum number permitted for such operator
under the preceding paragraph. {This clause is intended to permit maximum flexibility, but is not to be
construed as a device.for deliberately and flagrantly crrcumventlng the manning requirements of small
machines.) I .
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8. REPAIRS. If an outside engineer or teamster mechanic is making the repairs the operator may be
shifted and the oiler sent home. In this situation if overtime is involved and the operator is not involved in
making the repairs he shall not be requ:red to be employed on overtlme

When an outside non- englneer or non-teamster mechanlc is. sent out to make reparrs the operator is
retained and the oiler sent home TR T U ) .

. 1 FOUT : ST

All-hand tools requrred for reparrs shall be supphed by the employee

9. MASTER MECHANIC Where more than four (4) englneers are employed on any jOb excludmg:
excavation, paving, oilers and apprentices by the same employer, there shall be a working Master Mechanic
on each job and he shall receive:50¢ an hour over the highest rate.of pay and he shail.continue to perform his -
current job as an operatingrengineer.: :When-two (2):or;more shifts. are ‘worked, Master Mechanics shall be
employed as set forth above on any shift wherein the number of engrneers employed on that shrﬂ meet the
requirements for same. ' i A A P S I - :

Where more-than seven (7) engineers-are.employed on.any job exclu_ding excavation, ‘paving, oilers,
apprentices and assistant crane operators, the Master' Mechanic shall cease running equipment but will'assist
in the reparrs he wrll coordmate and will dlrect the operatrng englneers on the ;ob site.

] 13 .' AT . L ;e . .-

The Master. Mechanic when there are more: than seven. englneers shall be appolnted by the Unlon from
among that employers nglneers workmg on the jOb et S .

Master Mechanrcs shall he retarned by the employer-after once hired: until the permanent work force is
reduced to six (6) or-less englneers Master Mechanics shall.not. be~required to:stay on the project when an:
individual engineer or engineer and his oiler are required to work overtime. Master Mechanlcs may be
retained by the -employer, at the employers dlscretlon as -the permanent,work forte’ |slreduced

s ,.,L..

I ] T A : .
10. PITMAN CRANES An englneer shall be reqmred on any dual- purpose truck-mounted Pitman
Crane or similar type used primarily for Operating and lowsring?; An engimeer shall:not be required when used
primarily for hauling and while loadingsand - unloading :material fram :the" bed of: said.Ritman :Crane and

stockpiling said material.

11. OILERS &FIREMEN T mr T ag L ipasatae T D omrae ey ':'

A. In the entrre Junsdlctlon of '(hlS Agreement Ollers or Apprentrces ‘shall be employed on all Motor
Cranes. Oilers or. Apprentices shall be employed on the second piece of -any:of the following equipment and
such oiler will service both pieces of such equipment. The same manning will apply on each two pieces of
equipment thereafter; Cranes (Tower: or=Track: under 1@0 Tons) Clam Shells lrag Lmes l?ower Shovels
and Backhoes of more:than one yard bucket capamty —eto A . . Lol

Gl . ST ‘ oY ‘ ' ’

B.- Track Cranes of One Hundred (100) Tons and over e e

(1) In the JurlSdICtIDr'I of the centract ‘ather than Jackson F’latte and Clay countles in Mlssourl and '

“Johnson and Wyandotte counties in Kansas, Track Cranes of 100 tons and over shall have an oiter or

apprentice. The oiler- or apprentice-so employed may serwce a second track crane of 100 tons or over if
located on the same pro;ect , : Lo

(2) In-the countles of Jackson Platte and Clay in Mlssoun and Johnson and Wyandotte g} Kansas a
Track Crane of 100 tons and over operating at a project site shall have an oiler or apprentice. If the employer
has a second Track Crane of 100 tons or over on the same project operating or at another project site within
the five-county area, then the first oiler or apprentice may service both pieces of equipment, even though the
equipment may be located at different job sites. The same manning shali apply on each two pieces of
equipment thereafter.
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C. If on any one project there are two pieces of equipment as enumerated in the above paragraphs
(Paragraphs A& Bof Sectron 11.), then an 0|Ier shall be requrred for those two pieces of eqmpment

Drilling and boring contractors shall not requrre an oiler untll they have three pieces of*any of the
following equipment: Truck or crane- mounted bonng machmes or cranes.

An Qiler assrgned to any eqmpment may. also care for small machrnes and operate bobcats on an
intermittent basis. ("Intermittent” shall be considered two (2) total hours or less).

Qilers will not be required on seIf—propelIed hydraullc cranes 55 ton capacrty or Iess (manufacturers rating) nor
on backhoes of one yard capacrty or Iess -7 R

Ollers will note be requrred on bonng. machines of drilling rigs when ‘used-on‘residential or garden—type.
apartment prOJects

o4 oo e 82 L0 o N EAIDIN

Oilers must clean, oil, fuel and rr.ake machrnes ready for work' if such duties are performed before
regular starting time, then the oiler'shall receive overtime pay for such time.. Oilers are requiréd to hook mats,
help change or replac:e cables, or assist operator on anything that appliés to the operator's work: The oiler'
shall work under the 'supervision: of the operating ‘engirieer. : Qilers ‘shall not be-assigned work normally
performed by journeyman engirieers without the: consent of the Business' Agent.” At the contractor's option, an
oiler may be required to start his duties thirty minutes before the normal start time and end his normal work
day thlrty minutes’early at straight time when so worklng the orler shall eat lunch at the opt|on of the employer.

v T l . -

Once an oiler is requrred to man two pieces of equrpment or more, as stated that oiler shall be
employed for thé:rest of that normal work day: and”shall perform' any work as required: by the employer. |If
there is to be additional overtime work’ during. the -sanié day, the orler shall be requrred only if two or more
pieces -of equipmentrare-working during-thé: overtlme BT e

. TR . ol a
|"I.d

12. ASSISTANT CRANE OPERATOR. At the option of the employer an operatmg engineer may be
employed as an “assistant érane’ operator” in order-tostrain such opérating engineer as a crane operator. The
assistant crane operator must be an Operatlng engineer Journeyperson The assistant crane operator shall be
considered thé same as'an-vilér for purpesés:of meeting oiler manning’ requnrements

To qualify for the assistant crane operator position, the journeyperson operating engineer must pass
one of three (3) qualifying tests:required of certified crane operators nationally or have verification of significant
previous practical experience with Operating equipment; or such crane operator applicant must pass a
standard load chart test for thrrd year apprentlces (These tests shall be controlled and admrmstered by the

hours per month operating in the seat field COndltlons aIlOWIng

"+ The assistant crane operator's beginning wage rate shall be $3.00 less than thé Group | wage rate in
effect when the assistant crane operator begins the training process; the assistant crane operator shall receive
the full fringe benefits package. After the first three-months, the wage rate shall be increased $1.00; after the
second three-month period, the assistant crane operator's wage rate shall be increased another $1.00 after

. the third three-month period, the assistant crane operators wage rate shall be mcreased to the then-current
Group i rate.

13.1 PAYDAYS. The pay week shall end at the end of the shift'Sunday.- Engineers and oilers will be
paid before quitting time' eévery Friday night, but not later than 4:00 P!M:; for alt time worked up to and including
the Sunday precedlng payday or wartlng time shall be charged at the regular scale

13.2 Any employer who fails to have sufficient funds in the hank to rneet all pay checks issued to
employees shall be liable also for the cost of collecting the amount due and the defaulting employer is to be

10
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deprived of the right to pay by check When an employee covered by thls Agreement is laid off, he must be
paid immediately. : .

13.3 All deductrons ancludrng regular and overtlrne hours shall be furmshed on detachable legible
check stubs to each employee on regular pay day - Ce T,

13.4 The employer shall prowde workmens compensatlon rnsurance against |njury or occupatronal '
disease and unemployment compensatlon protectton for employees whether or not reqmred to do so by
Missouri or Kansas state law. - . . B :

14, HOLIDAYS. New Year's Day; Decoration Day; July, Fourth; Labor Day, Thanksgiving Day and
Christmas are holidays. If a holiday falls on Sunday, it shall be observed on the following Monday. If a holiday-
falls on Saturday, it shall be observed on the preceding Friday No work to be performed on Labor Day,
except in case of jeopardy to-work under construction.- This rule is applied. to protect Labor Day

15. LAYOFFS. Any engineer being laid off any time during the day for any reason shall :mmedlately
lay up his equipment for the remainder of the day, and he.must remain away from it for the remainder of the
day unless he is called to report back to work, in which case he shall receive not less than eight (8) hours time
at regular scale of wages. :When an-employee is.discharged -or laid off, the employee shall be paid in full by
check on the job at the time of such discharge or iayoff. When an employee is kept waiting for the money, the
employee shall receive four (4) hours pay at the stralght time-rate: for eech day. untll the employee is paid.

NVIR t A T I

When two (2) or more engrneerSnare worklng on the same jOb no englneers are aliowed to be laid off,
and one of the other engrneers take his place for the remalnder of the day

Eng:neers will - be permrtted to make bu’ufour (4) changes rn one day, and :f he rnakes a change he
shall be paid for the entire work.period at the:highest rate of: pay,he worked. There shali_be no limit on the - :
number of daily changes an engineer may make when performingexcavation and/or paving.-work; however,
the four (4) change dally limit shall apply to utlhty trenchrng work

= I BRI I L S _l‘ﬂ.,\'." 3

An englneer shall not be llmlted an- changes he/she canxmake for a Masonry Contractor

An engrneer shall not be Irmrted on changes he!she can make~between a fOl‘krllﬂI and another machme
for single story steel construction.

The. engrneer or- 0|ler regularly emplo_yed on a machlne shall worlf the regular and overt:me hours-on
such machine: . - : :

16 SAFETY . RULES All machrnes operated by employees covered rby thls Agreement must be safe|y~
protected from falling material, and properly protected.from inclement.weather.- r )

Engmeers shall demand a surtabie shelter be built.over his machine and_shall cease work if shelter is
not built. Al insurance rules for safety precautions .shall -be adhered to, and without engineer. belng
Ny discriminated against for same.. The contractor shail prowde heat in aII cranes and cherry plckers

Where two (2) or more .drums - are operated on two or more separate loads, engrneers will not be
permrtted to have more than one drum in operation at one time. -

If personal protection equipment is required on the job site:by the owner or contractor (safety boots,
safety glasses, hard hats, etc), all mandatory equipment :shall be furnished by the employer. If steel-toed
boots are required, then the employer shall pay-$70.00to the employee towards the cost of purchasing such
boots. No employee shall receive this reimbursement unless the boots are actually purchased and no more
than once in a two year period. -

11



Operating Engineers - Kansas City R © 4-01-03 - 3-31-07

17. STEWARD: Steward:shall be appointed from currentemployees by Local 101 and shall have
seniority rights on the job over -all new employees_in'the bargaining.unit, who are hired for that project,
provided he is qualified-for remaining work. A steward shall be a working employee who shall, in addition to
his work, be permitted to perform his union duties during working hours.- The Union agrees that such duties
shall be performed as-expeditiously as possible, and at a time during the-shift when his duties as steward will
not hamper or stop the work of the trades, iand. the contractor agrees to aIIow the. steward a reasonable
amount of tlme for the performance of such dut:es .o

18. SANITATION ANI DRINKING WATER Sanltary tontet fac:lltles and sanltary drlnkmg facilities and
good drinking water shall be furnished by the :contractor.on the job: Ice water:is to be furnished by the
contractor during hot weather when deemed necessary. e g

189. MANNING OF-EQUPMENT. |nthe event the employer fails to properly man the classification of
equipment which is covered by this Agreement, the Business Agent:may, after notification to employer and
Association of manmng deficiency, send:operator out' at noon on the:following day oif the problem is not
resolved. (If person is dispatched he or she will receive eight (8) hours for that day. ) : -

20. A contractor ssgn:ng this Agreement -must man all equipment at aII times (except for emergencles)
wuth employees who rece:ve proper contractual wages and. fnnges for alt hours worked -

- . ~
' . . I . v . - . -

. el . . ‘- : D b e s e i
Ve L PR . P S A i v C

Lo ARﬂCLevm'" R
TS S PICKET LINE CLAUSE B
s ,._".. I S P
It will not-be considered a wotatlon ofs.thrs Agreement for‘emptoyees to refuse to cross an on- -site;
lawful, primary picket line nor shall any employee be discriminated against for such refusal. -

N pre e w2 saor g6 ARTICLEJX ., e el
UNION RECOGNITION "+ =~

it is specifically agreed-by:and between the:parties hereto that on all building and-construction job sites,
mcludlng the shops and yards.of:contractors, all work within the jurisdiction of the Unlon shall be performed by
engineers under the terms and condltlons of thlstAgreement

I " ARTICLE X
ARBITRATION

1. Except as provided in Article XVI:Settion 3, and in Section 4 of Article X, and in those specific
instances oniy, the Union agrees that during the term of this Agreement, they will not cause, authorize or
permit or take part'in any strike,. slow-down: sit-down, picketing, cessation.of work, and:the employers agree
that during the term of this Agreement they. wrli not suspend work or Iock out thelr employees

A 3 . i - A AN .

All grievances, disputes or clalms (herelnafter called "grievances"), which may arise with respect to
wages, hours and conditions of employment or the enforcement or interpretation of any of the-terms of this
Agreement are to be reported within 15 calendar days'.of occurrence and are to be promptly processed and
settled in accordance with the prowsaons of this Article.

Should any dtspute arise which cannot be adjusted between the contractor mvolved and-the Union, it
shall,-as a second step, be taken up between a representatwe of the Union and a representative of the
Association. .

2. In the event the dispute is not settled within ten (10) days, either the Association or the Union may

take the dispute into the third step by referring the matter to arbitration at any time within fifteen (15 ) days
after the meeting of the Union representative' and the Association representative by mailing written notice of

12
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intention to arbitrate to the other party. .If .no written notice of intention to arbitrate is given within''the time and
manner prescribed (unless- longer times are :mutually -agreed upon), the grievance shall be conclusively
presumed to be abandaned. The writtén notice shall name an arbitration representative; the other party
(Union or Association) shall immediately thereafter. name an arbitration representative. The  Association and
the Union arbitration representatives shall then seek te agree: upon: an impartial arbitrator. = If within ten (10)
days after the notice .of intention to arbitrate-has: been-mailed no.impartial acbitrator has been agreed upon the
Union and employer representatives shall write to Federal Mediation and Conciliation Service, Washington, D.
C., requesting a panel of five (5) arbitrators. Upon receipt of the panel, the Union and employer arbitration
representatives shall: alternately strike-names until the panef hasibeen reduced 16'one (1) person.who shall
then be requested to.serve as impartial arbitrator, should he' be unable to serve, a new panel :of five (5) shall
be requested from FMCS. Lo UEIT O T : : s

- 3. The:impartial arbitrator shall be the Chairman of the arbitration hearing and: sole arbitrator of the
dispute. The decision of the arbitrator shall be final:and. binding -upon both the employer.and the Union. The
Union and-the centractor.will pay-for-their:respective arbitration representatives.- The expenses of conducting:
the arbitration hearing, including the. services-of the..impartiak-arbitrator; -are to.be paid by the losing party.
(This shall be determlned by the arblter )

If e|ther the employer Assomatlon or: the Unlon refuses to arbltrate any drspute as prowded forin
this Artlcle_as written or if either the employer or the Union, after any dispute has been settled in any step or
finally decided by arbitration, refuses to abide by or comply with such settlement or final decision of arbitration
then and in the event of such occurrence, it shall not be_a violation of the Agreement for the Union to call and

engage in a strike of the employer in the eventofan employer's:failure to comply with such settiement, or for

the member of the Association to lock out his employees in the event of the Union's failure to comply with such
settiement. This paragraph 4 shall not be applrcable to enforcernent .of any prowsrons relatlng 4o sub-
contracting within this Agreement. »° - <200 iprogg L oyt TE o : B

In the event the parties hereto fail to reach agzeemant on the issue or issues the decision of the issue
or issues shall be referred to the impartial arbitratdi: 4 =< 73R b ZEAU

5. It is understood and_agreed that :any.-employer.'who:has: given hiss-bargaining rights to the
Association whose membership. in:the:-Association-is ‘terminated for:anyreasonzduring ‘the-period of this
Agreement, shall nevertheless continue to be fully bound to-all-the terms-arnd conditions-of this ‘contract untit its
expiration date, including specifically the arbitration procedure contained in this Article and any agency or
representative created hereln A RN

Sop TR
ARTICLE Xi
SUB CONTRACTORS

L

' INAE: N U PR : T .
1.- ln all countles of Area l as set out by thlS*Agreement the: employer agrees that whenever any. work -
covered by this Agreement-to be done at a site of .construction, alteration or repair -of buildings, structures or
other works is subcontracted, it shall be subcontracted oniy to subcontractors who are party to a current
agreement with Local 101;; or-who agree to:become:such a party. Owners of construction equipment who
operate their.own equlpment and do not have wages .and fringe benefits pald on behalf of themselves for-all
hours worked shalil not be eligible to participate as a subcontractor. .
2. For all other counties covered by this Agreement the employer agrees that whenever any work
covered by this Agreement to be done at a site of construction, alteration or repair of buildings, structures or
other works is subcontracted, it shall be subcontracted only to empioyers whose employees performing such
work receive wages and fringe benefits collectively and other conditions of employment equal to or better than
those contained in this Agreement '

3. -With respeot to paragraph 2 above any employer who subcontracts work covered by this
Agreement shall require any non-signatory subcontractor employer to supply him with weekly payroll records

13



Operating Engineers - Kansas City , C oo 0T - 4.01-03 - 3-31-07

and any other information necessary to assure compliance with paragraph 2 upon request Such information
will then be made available to the Union upon the Unlon s request

" ARTICLE XIi
e OTHER AGREEMENTS LT B
Members of the ASSOCIathFl are automatlcally entrtled 1o advantages of any lower rates or better terms
and conditions than set forth in this Agreement if obtained by ‘any employer of employees represented by the
Union on any work covered by-this Agreement in the geographical.area covered by this Agreement.

L

ARTICLE XM
. - - SPECIAL" PROJECT AGREEMENTS v

The Union and the Association, at the request of e:ther party, wull hold pre b|d conference to consrder
and make adjusiments of wages and. workmg condrtlons on undlwdual projects where conditions relating to

these projects are mutually deemed warranted. S

o

CARTICLEXIV ~ © - ‘
FRINGE BENEFITS AND SUPPLEMENTAL DUES ‘

1. HEALTH AND WELFARE. In addition to the wages set out in Article XIX of this Agreement and as
may be amended, each employer agrees to pay for all. work performed in the areas shown in Articie V, Four
Dollars and twenty cents ($4.20).per hour for each payroll hour, into the Local Union Number 101 Health and
Welfare Fund and the parties hereto agree to be, bound by the terms and prov:s:ons of the Trust Agreement
establishing’ such Health & Welfare Fund -

. oy ‘ o . X
.".,ho..‘..' L O D . -

2. PENSION. In addltlon to the wages set out in) thus Agreement each employer agrees to pay for ail
work performed by all covered employees except for 1st year apprentices, in the ared shown in Article V,
Four Dollars ($4.00) per hour,for each payroll. hour, into the Operating Engineers' Local 101 Pension Trust -
Fund, and the parties hereto agree to, be’ bound by the terms and. prowswns of the Trust Agreement
establlshlng such PensionFund. "

3 'EMPLOYEE SAVINGS ACCOUNT IR addltton to the wages set out in th|s Agreement each
employer agrees to pay for all work performed in the arfea $hown in Article V One Dollar and five cents ($1.05)
per hour for each’ payroll hour, into the, Operatmg Engmeers Local 101, Vacatlon Fund, which will then be
transmitted into'the United Labor Credit Urion to be crédited to his individual account. (This shall be added to
wages in making the requ;red statutory deductions and the full One Dollar and five cents [$1.05]) remitted to
the Fund.)

4. APPRENTICESHIP. In addition-to the wages set out in this, Agreement, each employer agrees to
continue to pay for all work performed in the area shown in Article V, twenty-five cents ($.25) per hour for each
payroll hour, to a iointly administered trust fund established for the purpose of providing for the training of
apprentices. The payment and réporting of this contribution.shall be made in the same manner and on the
same forms provided for the payment of other frmge benet‘t programs.required under Sections 1 and 2 of this
Artlcle . .

S SUPPLEMENTAL DUES. During the term of this Agreement and continuing thereafter and in
accordance with the terms of an individual. and voluntary written authorization for check-off of membership
dues 'in form permitted by the provisions of Section 302(c) of the Labor Management Relations Act, as
amended, the employer shall deduct from the wages of all employees covered by this Agreement eighty-three
cents (9. 83) per hour for each payroll hour as supplemental dues.

14
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The Union and the Association adree that twentysthree-cents ($.23)‘ of the above supplemental dues
may be used to establish a Target Program. The money shall be under the control of the Union but any
Target Program or other amendment to this Agreement shall be done only with approval of the Association.

6. BUILDERS' INDUSTRY ADVANCEMENT FUND -In addition to the wages set out in this

'Agreement each employer agrees to pay for all work performed in the area shown in Article V, twenty-five

cents ($.25) per hour for each payroll hour to the Builders' Iindustry Advancement Fund: This Fund is
administered -by a committee appeinted by the Association and .has been created to train-and improve the
efficiency of workmen, to improve -conditions- of the building industry:as a whote, for industry, public and labor
relations, and to enter into any other undertaking whatsoever that will serve to advance and promote the
building mdustry

7. CONSTRUCTION INDUSTRY SUBSTANCE ABUSE PROGRAM (CISAP) In addition to the
wages set out in this Agreement, each employer agrees to pay for all work performed in the Area shown in
Article V, nine cents ($.09) per hour: for eactt'payi'oll'ho'ur t0 thé Construction Industry Substance Abuse Trust
Fund. This industfy-wide drug tésting program ‘fund has been mstltuted to’ reduce substance abuse and to
improve the efficiency and safety of work performed. -

8. Enforcement of Sections 1, 2, 3,4, 5, 6 and 7 above shall be governed by and in accordance with
Article XVI of this Agreement. . .

Cir Lt Nen g g e n e e1o-
AT . [ 3 AT B R
1"y . '1 PYY I | P 2 R r..i'i--. .

SN Tt L D ARTICLEXV Lo
LT VACATION RULES LT
1. Pursuant 10 a resolution to be adopted by the “Trustees of the Operatmg Englneers Local 101
Vacation-Holiday Fund, effective for the life of this Agreement, the Trustees of said Fund will immediately
transfer all payments_made pursuant to_Aricle XIV section 3 _of this Agreement to the Unlted Labor Credit
Union for deposrt into employee savmgs accounts |n the Unlted Labor CredxtﬂUmOn
2. Said transfers will be made by the Trustees in the name of lndl\ndt.ral employees 'and the United
Labor Credit Union will be responsrble for the correct disbursément of the funds |nt0 each employee s account.

3. The United Labor Credit Union will acknowledge recelpt of. all funds transferred pursuant to this
Article and certify deposit of 'said funds'irito the appropnate employee a6count on reportlng ‘forms agreeable to
the Trustees. Thereafter, the funds will’ be the property ‘of, and under complete and excluswe control of, the
mdlvrdual employees and the TrUStees w:ll have no t'uﬂherresponsrbtllty for or control over sard funds o

ARTICLE XVI
'ENFORCEMENT OF ARTICLES XIV & XV
FRINGE BENEFIT'CONTRIBUTIONS )

1. The employers agree to furnish the trustees of each trust fund estabhshed under Article XIV and
XV, upon request, such information and reports .as the trustees may requ:re in the perfofrmance of their duties
under the agreements and-declaration of trust. The trustees or any authorized agents or representatives of
the trustees shall have the right at all reasonable times during business hours to enter upon the premises of
an employer and to examine and copy such of the books, records, papers, and reports of the payrolls only, of
the employer as'-may be necessary to permlt the trustees to determine whether the employer is fully complying
with the provisions of Article XIV. It is further agreed by the employers that a duly authorized officer or officers
of Operating Engineers' Local 101 shall at all reasonable times during business hours be provided such
information on and reports as may be necéssary or desired to establish or verlfy compliance with payments

15



Operating Engineers - Kansas City : * 4-01-03 - 3-31-07

into the Operating Engineers Local 101 Vacation Fund. 1t is further agreed that enforcement provisions of the
following sections 2, 3, 4, 5, and 6 of this Article XVI 'shall apply to the Operatlng Engineers' Local 101
Vacation Fund, and to the Builders' Industry Advancement Fund. :

2. No employee shall have the option to receive instead of-the.benefits provided for by the agreements-
and declarations:of trust any part-of the payment of an emiployer. No employee shall have the option to assign
any benefits to which he may be or become entitled under the agreements’ and declarations of trust, or to
receive cash consideration in lieu of such benefits elther upon termlnatron of the lrust therern created or
through severarice of employment or otherwrse Tt -

3. In the event that the Unlon recelves'wrltten notlce “from oné or more: of the trustees or any
authorized agent or representative of the trustees of any fund that an employer has failed to pay in full any
sum due any trustees under Article XIV and that such failure has continued fifteen (15) days, the Union may,
after at least one (1) week's notice in writing to the employers main office, with a copy to the Association,
direct the employees of such employer to discontinue orreéfuse to work for such employer until all sums due
from that employer under the appropnate section by the local union, have been paid in full. The remedy
provided for in this section shall be.ih additior to all’ other remedies avallable to-the Union‘and to the trustees,
and may be exercised by:the - Unron anythrhg |n the collective bargamlng agreement to the contrary
notwrthstandrng :

.t -

: 4 The Trustees of the aforementroned benefit Funds have the specuﬂe authonty to require all
Employers covered. by this Agreement that have been habitually delinquent in making required contributions,
to post a bond or other assurances, as defined below, to guarantee the payment of fringe benefits. The
adequacy of the bond or other assurances shall be reasonably determmed by fringe benefit bond guideiines
established by the Trustees. O R

Some Employers ' may:not-be able to procure a bond. In order to provide choices for each Employer to
consider, the Trustees may allow for the following other assurances, in lieu of a bond:

irrevocabléLine-of Credit to the Funds,
Cash Bond - ' -
Escrow Deposit a R !
Pre-Pay estimated Fringe Benefits weekly

Lo -

ocomr

5. The trustees, in their own names as trustees, may institute or intervene in any proceeding at law or
equity or in bankruptcy for the purpose of effectuatrng the collection of any sums due to them from the
employer under the provrsrons ‘of Artlcle XIV.

6. Payment of sums due under Article XIV shall be made to the trustees in accordance with this
Agreement. If payment of such sums are made later than the 25th of the followrng month the employers
agree to add ten per cent (10%) to the amount due as liquidated damages.

7. If the trustees incur liabilities for attorney's fees in order to assist them in the collection of delinquent

payments due under Article XVI and the ten percent (10%) damages under Section 5, the employér agrees to
pay in addition to such sums and damages, a reasonable attorney’s fee incurred by the trustees.
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" ARTICLEXVIL -
SUBSISTENGE AND MIGEAGE -ALLOWANCE

1. ‘When an employer sends.equipment- and -the operator beyond the normal work area and said
employees are required to remain away from their, home, .the employer and operator wnl mutually arrive at a
fair and equitable amount-for cost of meals and Eodgmg G e B

2. Where crane rental companles are movmg a plece of eqmpment from job to job during the day and
company transportation is not furnished the crane operator will receive thlrty~two cents ($.32) per mile

allowance in connection with such-move, or.the current IRS rate.

T2t : . . o 5 .o ER - ’
-.; [ - = . e
s ARTICLE XVl
o ,,EQUALEMPLOYMENTxOPPORTUNITY

s -.-| VIR !

The employers and the Umon agree that they wrll not discnmmate agalnst any employee or apphcant
for employment because. of, age, sex, race,.creed, color-or national origin, and that they will comply with all
provisions of Executive Order 11246, and rules, regulations and rélevant orders of the Committee on Equal
Employment Opportunities established by the Presndent of the United States prowded such rules are

consistent with National Federa Labor Laws IR e e

Lo K - PR
' -'; [ e . - e

Uy e T UARTIGLEXIX - o eife 00 L0
SCHEDULE OF WAGE RATES

Classifications, : .. - :- (- == .: -y .00 o oo Effective Date. o

o e e, SO TR . 4- 1-03
Master Mechanic ) : ’ $28 16

Crane '(Tower or Climbing) and bt oty e 827,86 0 A
Other cranes with over 150 ft. of boom RSN
(including the jib but less than 225 ft.) , Srowml vt

Cranes with 225 feet of boom or over (including jib) ‘ $28.91
receive a premium of $1.25 per hour :
A I B S N D

’ -Effective Date -

. ‘ 4-1-03

- GROUPI .. - - - o Loy $26.31

Boring Machine _ - o T o .
Cranes 150-ft. or IessofBoom . i o s R
Overhead Cranes

Hydraulic Cranes ST

Cherry-Picker . : .

Pile Drivers .

Derrick and Derrick Cars (Power Operated)

Clamshells

Concrete Mixer Paver

Draglines (See Section 19.3) Grade-all - similar type

Hoist Operator (Drum and Cable type)

Classifications

Assistant Crane Operator (See Article VII. Section 12)
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Classifications

GROUP Ii

Asphalt Paver and Spreader -

Asphalt Plant Mixer Operators - - - =~ * * <

Asphalt Plant Operator N
Back Hoe, all types :
Barber - Green Loader (similar type)

Blade - Power, all types )

Boats - Power Vo
Bobcat or Skid-Loader T e

Chip Spreader (front man)

Concrete Pump (with tower, 50¢ per hour addmonal) -

Concrete Saws’ Self—propelled

Curb Finishing'Machine, : o T AR
Ditching Machine - - B RS

Dozers

Finishing Machine

Greaser

Hoist Operator (Personnel or Material Hoist)
Hydra Hammer (all types)

Loaders - all types

. Locomotives - ali types

Mechanic and Welder

Mucking Machine

Pumps - Materials - all types N
Rollers - all'types

_Self Propelled Rotary DrtII

Shovel, Power A S AR
Side Boom ‘ et
Testhole Machine '

Classifications

GROUP III S T
Oiler . ~ TR E T L
Qiler Driver, Mechan:c S Helper
Eievator Operator, Automatic

or Push Button -
Maintenance Operator, see

Article VII, Section 7

"A" Frame Trucks =~~~ . . .

Fork Lift - all types and sizes

(Including Masonry and Pallet Stacker)
Brooms-- Power operated (all types) .
Mixers (with Side Loaders) -
Pumps (with well points)

De-watering systems,

test or pressure pumps
Tractors (except when hauling material)

less than 50 H.P.

18

‘Effective Date

4-1-03
$25.50

Effectlve Date
4 1-03

' $20.55-
1 $21.35
. $21.55

$23.91

$24.16

" 4-01-03 - 3-31-07
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The wage rates set forth in the above schedules are reduced by $2.00 per hour in,Area:|l.

Effective April 1, 2004, an increase of One Dollar and Sixty cents ($1.60) per hour for all groups, (with
the exception of the Oiler, Oiler Driver and Mechanic's Helper which shall receive ($1.40) per hour) shall be
added to wages, or at the option of the Union shall be applied wholly or in part to existing frlnge ‘benefit funds
by written notice to the Association at least thirty (30) days prior to Apnl 1, 2004, 3

Effective April 1, 2005, an increase of One Dollar and Fifty cents ($1.50) per-hour for ialln groups, (with
the exception of the Oiler, Oiler Driver and Mechanic's Helper which shall receive ($1.30) per hour) shall be.
added to wages, or at the option of the Union shall be applied wholly or in part to existing frunge beneft funds
by written notice to the Association at least thirty (30) days prior to Aprit 1, 2005.

Effective April 1, 2008, an increase of One Dollar and. Fifty cents ($1.50) per hour for all groups,: (with
the exception of the Oiler, Oiler Driver and Mechanic's Helper which shall receive ($1.30) per hour) shall be
added to wages, or at the option of the Union shall be applled wholly or in part to existing fringe beneft funds
by written notice to the Association at least thirty (30) days prior to April 1, 2006.

19.1 Shift Work Premiums: (See Articie VII, Section 5}

- tet )

19.2 Hourly Premiums .
Clamshells, 100 feet of boom or over (excluding jlb) <. % .25
Draglines, 100 feet of boom or over - $ .25
Hoists, each additional drum over 1 drum ‘ 3., 25+,
Pile Drivers, 100 feet of boom or over (excluding jib) el %25
Crane Certification, when required by owner ' $-1 00 .

Classification of wages for new equipment shall be negotiated between the Assomatlon and the Unlon' '
within seven (7) days after eqmpment has been marketed in the area.

19.3 Wages for Apprentlces

A. The apprentlce rate is-a percentage of the journeyman wage rate for the approprlate cIassxf cation
for the area he is employed, as established in the collective bargaining agreement. This hourly percentage
shall be rounded to the next higher multiple of five cents. The rate of wages for apprentlces shall be ‘IOO% of

oiler scale when an apprentice is employed as an oiler. e T

B. The foliowing schedule of twelve (12) month periods shall be the hourty rate of wages for '

APPRENTICE

First year - 65%) .

Second year .. -75%) of the Group | rate in the area where employed
Third year - 85%)

C. The pay rate of the Apprentice shall be for the proper perlod of tralnmg as determlned by the
Committee and as stipulated in the Apprenticeship Agreement. o _

D. Fringes. Apprentices shall receive all fringe benefit payments included in the,eollective bafga'ining

agreement covering the area in which he works, except that a first year apprentice or trainee shali not
have a pension contribution paid on them.

19
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ARTICLE XX
SAVINGS:CLAUSE

This Agreement is intended to-be in conformity.with all applicable and valid state, municipal or federal
laws, rules and regulations:and-any.conflict ‘between the provisions of this Agreement and the terms of any
such laws and regulations ‘shall cause.the provisions- of this agreement so in conflict, to be superseded
annulled, but shall not supersede or annul the terms and prowsrons of this Agreement which are not so in
conflict.

In the event that any article or section is held invalid or enforcement of or compliance with which has
been restrained, as above set forth, the parties affected thereby shall enter into collective bargaining
negotiations no later than two (2) work weeks following the date of such invalidity on theirequest of either party
for the purpose of arriving at a mutually satisfactory replacement for such articies or section during the period
of invalidity or restraint. If the parties do not agree on a mutually satlsfactory replacement W|th|n two (2)
weeks, either party shall be permitted to take the isstie to arbitration. L :

’
o

- ARTICLE XXI
.DRUG AND ALCOHOL POLICY

b

It is understood that no employee shall consume or be under the influence of drugs or alcohol while at
work. :

The parties agree to incorporate herein by this reference the Mo-Kan Construction Industry Substance
Abuse Program (CISAP) Agreement they have entered into and dated April 1, 2003. As a condition of
employment, an employer may require an employee to present a.CISAP Drug Card and be in good standing in
the CISAP program.

The joint apprenticeship committee may institute a pre-employment drug-testing program for
apprentices.

In the event that for any reason CISAP ceases to operate relative to providing a drug and aicohol
program for employees during the term of this Agreement, then an employer may require a blood alcohol
content test or urine drug test on any employee who has been involved in an accident on the job, or when the
employer has reasonable cause to believe the employee is under the influence of drugs or alcohol at the work
place, or prior to hiring a new employee. Such drug and alcoho! test must be carried out in a professional and
accurate manner. o '

20
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ARTICLE XXII

THIS AGREEMENT shall be -effective-Aprit: 1;: 2003,-and: shall remain +in full force effective untii and

including March 31,-2007, and.shall-be automatically renewed:from year.to year thereafter uniess opened by

either party hereto for changes or termlnation by a notlce to~the other party-at Ieast sxxty (60) days prior to the

expiration date. S oo : : .

Dated this - )27 day of - o

s : e s L E N 0 (TS LT S P O S

THE BUIL.DERS' A—SSOCIAﬂON . | - : E.éPERAT|NG ‘ENGINEERS'LOCAL UNION
NO. 101, AFL-CIO
s P20 ey e 1

! EAIGERET - ) e '

! : - W 1 g KRN '

! i £ 2 D [AE i
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- LABOR BULLETIN

THE BUILDERS’ ASSOCIATION \

Serving Missouri and Kansas Dan Morgan, President

Administrative Offices at 632 West 39th Street . Kansas City, Missouri 64111 . {816) 531-4741

March-31, 2003

TO: CONTRACTOR MEMBERS SIGNATO.RY THROUGH THE BUILDERS
"ASSOCIATION TO THE JOINT AGREEMENT WITH OPERATING ENGINEERS'
LOCAL 101 (CONTRACT TERM: APRIL1, 2003 AND EXPIRING MARCH 31, 2007)

As a result of recent negotiations, the Operating Engineers Local #101 and The Builders'
Association have agreed to a four year agreement with increases of $1.60, $1.60, $1.50 and -
$1.50 for each consecutive year of the agreement for Groups |, Il & tll, Master Mechanics and
Crane Operators with the exception of the Oiler and Oiler Driver classifications which will
receive increases of $1.40, $1.40, $1.30, and $1.30 for each consecutive year of the
agreement.. : : : '

Except for Oiler and Oiler Driver classifications, the Operating Engineers have agreed to -
distribute the April 1, 2003 scheduled economic increase of $1.60 per hour as follows:
One doltar {$1.00) shall be distributed to wages and sixty cents ($.60) shall be distributed to
health and welfare. For the Qiler and Oiler Driver classifications, the economic increase of -
$1.40 per hour will be distributed as follows: Eighty cents ($.80) shall be distributed to Wages
and sixty cents ($.60) shall be distributed to Health and Welfare. :

Effective April 1, 2003, hourly wage rates will be as follows:

' Master Mechanics': $28.16 _ .

Crane (tower or climbing) and other cranes with 150-225 feet of boom: $27.66

Cranes with over 225 feet of boom: $28.91

Group |: $26.31

Group II: $25.50

Group IIl: - : .

Ciler: $20.55 ' ‘

Qiler Driver and Mechanic's Helper: $21.35

Elevator Operator (automatic or push button): $21.55

Maintenance Operator: $23.91 o

"A" Frame Truck, Fork Lift--all types and sizes (including masonry and pallet.

stacker), Brooms — Power Operated (all types), Mixers (with side loaders),

. Pumps (with well points) de-watering systems and test or pressure pumps, and
Tractors (except when hauling material) less than 50 H.P.: $24.16 :

VYVYVVVY

O0000

Please note: Area il wages are $2.00 less per hour. .
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In addition to these increases, employers will begin to contribute $.09 per hour to the new drug
testing program, the Construction Industry Substance Abuse Program ("CISAP”).

In addition to wages, fringe benefit contributions effective April 1, 2003 are Heaith and
Welfare, $4.20 per hour; Pension, $4.00 per hour; Vacation, $1.05 per hour; Industry
Advancement, $.25 per hour; Apprenticeship, $.25 per hour; CISAP Drug Testing Program,
$.09 per hour. : '

Dues DEDUCTED FROM WAGES, §.83 per hour.

Work Rule Changes include the following:

1.
2.

Miami and Leavenworth counties in Kansas are added to Area |.

Added a clause that “all required hand tools of the trade shall be supplied by the
employee.” _

There will be unlimited "machine changes" between a forklift and one other machine for

_single-story steel erection.

. A "mechanic’'s helper” classification shall be added and shall be paid at the same wage

rate as an "oiler driver". '

A new and innovative, industry-wide drug-testing program (called the "Construction
Industry Substance Abuse Program”, CISAP) has been approved. Details of this
exciting new program, how it will be implemented, -and how this will benefit our industry
will be addressed in a further bulletin. The cost to the employer will be $.09 per hour. - .

if you have any questions, please contact the Association office.

Sincerely yours,

THE BUILDERS' ASSOCIATION
James L. (Skip) Hutton

General Counsel

JLH:mm



